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Hotel Management as a Career Option

otel and Tourism development in India is an ongoing

process. It has resulted in an immense growth in this

industry in all ways including economic growth of the
country, The hotel field promises a bright future for anyone who
wishes to take up a career in this segment. The students opting for
hotel management courses must have an interest and
committment towards socializing and understanding the needs of
the people.

Global Institute of Hotel Management is dedicated in preparing
the students to Tace the challenges of this competitive world. As far as tourism industry
in India is concemned, it is attracting tourists from across the world and this definitely
calls for quality hospitality. Career training from a recongnised and reputed hotel
management institute like GIHM is always going to be benefitted to the student in
making the right future for their personal and professional growth

I welcome all the aspirants to Global Institute of Hotel Management to make a
stccessful and a rewarding future.
" E. Chetan Reddy

Director, GIHM
Prospeclts of student aspirants in the Hotel Industry.

A look at an airport terminal is a clear indicator of the magnitude
of domestic and international travel in the world today. The hotel
industry across the globe is expanding rapidly as travelers from
every sphere of activity find the need to go places, either to pursue
business or just as passionately plan a well-deserved holiday. As
the shortage of rooms grows, leading hotels of the world take to
the drawing board to chart out the road ahead. The hotel industry
consequently has a growing need for fresh, young blood in all
departments of operation and across all levels of hierarchy,
Whether it is a receptionist who pleasantly initiates a traveller's
experience at the hotel, the restaurant waiter who ensures perfection in every dining
experience or the personal valet who takes care of just about every conceivable need; the
hotel industry has a lot to offer to any voung individual who enjoys cultural diversity, the
challenge in striving for perfection and being a cut above the rest

Come be a part of an industry where the sun never sets, the learning never ends and

the sky truly is the limit.
% 2 Vinod Valson, General Manager

Vivanta by Taj, Bangalore

Five Psychological Principles
Every Hotelier Should Know and Use.

Hospitality is about a "customer-centric’ mindset: Five — casy to
learn principles can help professionals to live this mindset. These
principles are useful for working with anyone personally and
professionally. The overarching idea is simple — you can refate and
waork with people well if vou know them well. Everyone with whom
you interrelate on a regular basis, from co-workers o customers, is
psychologically "hardwired" m a highly similar fashion. This
hardwiring means that people analyze and use certain types of
information in very predictable ways.

Principle #1: The magical number *5” (plus or minus two)

As imaginative and innovative as humans are, we cannot constructively
handle or process more than about five pieces of information at any given time. Not only is it
easier for someone to understand and remember three points; it will be easier for vou too
Principle #2: “Similarity” is a hridge builder

Muost people are familiar with the common but competing expressions: “opposites attract” and
“birds of a feather flock together.” You need elements of both sameness and difference in
romantic relationships, but platonic and business relationships are more favorably influenced
by similarity between people. People prefer those who are most like them.

Similarity = familiarity = comfort = trust = strong relationship = credibility and influence.
Principle #3: What's “beautiful™ must be “good™

It is an understatemnent to say that you should look and sound your best at all imes. [tis important
that vour professional appearance and telephone etiquette should convey professionalism
along with warm and attractive personality

Principle #4: “Big Five” model of personality

It is tempting to think that everyone iz absolutely unigue. This is true for fingerprints and other
bio-data, but our “psychological DNA™ may be another story, Yet it may surprise vou that social
scientists assert that all of those individuals' personalities can be described in terms of just five,
common traits that are easily remembered by the acronym OCEAN: Openness, Consiousness,
Extraversion, Agreeableness and Neuroticism {(moodiness)

Principle #5: Theory of reasoned action

Comedians routinely joke that men are over-analytical and women are over-emotional, bul the
truth iz closer to the middle. All human beings are inherently emotional and intellectual
creatures. We actually make conscious decisions based on Behavioral Intentions, Intentions
derive from two main drivers: Amtitwdes and Subjective Norms. In other words, Atitude-
oriented people make decisions based on their own set of values and criteria, whereas Subjective
Morms-oriented people give stronger weight to the attitede of certain others, There are many
other "every day" psychological tactics that are useful for one's personal and professional
development, but the five principles above are especially effective for understanding and
communicating with others in both personal and professional situations.

Apply these and other principles in strategic ways to boost your talent and performance
management.

Wishing good luck!

Jaikant Shrofl, General Manager
Taj Banjara, Hyderabad

Quality is always the result of sincere effort.

Welcome to Global Institute of Hotel Management, Barkatpura,
Hyderabad.

“(uality is never an accident; it is always the result of high intention,
sincere effort, intelligent direction and skillful execution; it
represents the wise choice of many alternatives.”

In a country where the values of hospitality and respect for guests are

deeply embedded in the culture of the people, preparing student

professionals for the hotel, tourism and Hospitality Industry is a
fulfilling task for any institution.

In ten years of our existence we have attained a status of being a synonym to guality. We have
a stromg commitment towards providing value based education. At G.ILH.M. all the teaching
modules in theory and practical are continually reinforced in accordance with industry
guidelines. With our futuristic outlook and a progressive approach we strive for excellence
and have emerged as one of the top ranked institutes at the State & National level,

The college always proposes a lot of activities to encourage the hidden talents of the students
and alzo supporting the faculty to pursue higher education and research in their related areas.
The college in all these vears created a niche in providing quality technical education in
Hyderabad.

The Salient features of Global Institute of Hotel Management are
-A Unique Learning Environment
-Superior Cruality Training
-A multi cultural environment
-An Intemational recognized Degree/Diploma
-Personal growth and development
- 104 placement record since its inception

I am sure the student will fecl a wonderful study experience with us, [ am also equally
committed to equip our students to achicve their goal and make their ambitions come true.

I would like to assure our students and guardians that it will leave no stone unturned to create
an atmosphere conducive to leaming at Global Institute of Hotel Management.

C.Prabhaker Reddy

B.Sc, DHMCT (IHM -BOM), DPM, MBA(HR ), M.Phil{Mngt. )
Principal, GIHM

Prospects of the Hotel Industry in the next 10 years.

The Indian hospitality sector is certainly the most apt replication of
the beliet' Atitht devo bhava'- touch of tenderness, a helping hand and
awelcoming visage

According to the World Travel and Tourism Council (WTTC), the
growth in the hospitality industry is pegged at 15 per cent every year,
With an estimated need of 200,000 rooms, the hotel segment of India
15 on the brink of an astounding growth. According to the Tourism
Satellite Accounting (TSA) research, released by WTTC and its
strategic partner Oxford Economics in March 2009;

The demand for travel and tourizm in India is expected to grow by 8.2 per cent between 2010
and 2019 and will place India at the third position in the world

India's travel and tourism sector is expected o be the second largest employver in the world,
employing 40,037,000 persons by 2019,

Capital investment in India's travel and tounism sector is expected to grow at 8.8 per cent
between 2010 and 201%, The report forecasts India to get a capital investment worth LSS

045 billion in the travel and
O -
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tourism sector in 2019, India is
projected to become the fifth
fastest growing business travel
destination from 2000-2019
with an estimated real growth
rate of 7.6 per cent.

Acstudy by the McKinsey Global
Institute (MOGI) suggests that if
India maintains its recent growth
rate, then the average household
income will triple in the next few
decades, and India will become
the world's fifth largest
consumer economy by 2023,

In fact, demographically also
such citics are more promising
than the ecstablished metros
where competition is fierce. The
majority of future consumers
will most probably be below 25
vears who constitute a majority
of the Indian population,
Therefore, the survival mantra
for the hospitality sector would | !

be to realize the aspirations of| i i

this generation F .
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Global Institute of Hotel Management, Hyderabad.

Trainers / Recruiters

Career Growth in Hotel Industry

Hospitality industry is one of the most
growing industry, and Hyderabad is one
of the cities where lot of hotels are
coming up. All the young upcoming
professionals who are looking for a
career path in this industry will have
plenty of opportunitics. They need to
groom themselves according to the
requirements. To get a quality joh,
stuc:emg need to prepare themselves
well.

After the Industrial Exposure training. the final year of the
course is very important. This is the time when students need to
focus on their subject for a good placement. They should take
full advantage of their senior faculties, Library books, Internet
browsing etc. To have a good career a good beginning is very
important.

For a pood opening in the hospitality industry, good
communication skill is must. Students should be thorough with
their subject knowledge. They need to focus on basics, It is very
important for a student that as he is presenting himself in a
group. A positive body language and the smile which makes a
difference during campus recroitments.

I must congratulate all the students who have chosen this
profession. In this industry people who work with commitment
and sincererity will definitely be successful. | would like to
appreciate Global Institute of Hotel Management for their
excellent work in the field of Hospitality Management and
congratulate them for producing quality professionals.

Atanu Banerjee
Training Manager,
Huotel Cireen Park Hotel, Hyderabad.

"HIRE FOR ATTITUDE AND
TRAIN FOR SKILLS”

This is the mantra we follow in
Westin Hyderabad (Starwood hotels
& resorts) to recruit our talent from
any hotel schools. Young budding
hospitality professionals will be
anyways taught the basics from a
theoretical point of view. However
what makes them perfect for the
industry is how they fine tune their
attitude to reach their carcer
aspirations. If the candidate has zeal
to leamn, desire to succeed and has high levels, I think
this is the right industry to step in for a promising career.

Students need to really focus on developing their
management skills, think out of the box coupled with can do
attitude, excellent communication skills, and an extrovert
personality inorder to get through the campus placements.
The current trend recruiter is not to go too much into
checking intelligence quotient (10) however they focus on
auging emotional guotient (EQ). This will help to identify
ﬁnw good a social being the person is. Most of tge recriuiters
when they go for campus selection they put the candidate in
various sefemmn procedure such as group discussions,
written exam, psychometric test ete; In Starwood we look at
the candidate who would match the profile for its unique
and distinet brands. Inorder for us to look at the matching
profile, we have the tool which is behavioural interview.
This is basically to check the candidate's capability to think
out of the box, spontaneous decision making, situation
handling, leadership qualities ete; which will relate to our
core competencies. Research says that any candidate who is
sclected through behavioural interview will fit the profile
B0% more than any candidate who is selected by just a
normal interview, Hence the institutes need to really focus
on thriving the candidates to work on their mental ability
and other management related aspects in order to
through the selection and step into a promising hospitality
world.
Kalvan Ghanagam, Training Manager
Westin Hyderabad Mindspace (Starwood Hotels & Resorts)

1-ME - MY SELF

Don't say you're not important. It s{mﬁym‘tﬁ'ua.’l'hu
fact that you were born, is proof, God has plan for you.
‘The path may seem unclear right now, but one day you
~will see, That all that come before, was truly meant to
'bmﬁndmuﬂ!cboukthatnyour life, that's all you

Changing Trends in the
Hotel Industry.

About a decade ago there were
only a handful of major hotels in
India, primarily centralized to
the four metros and toa lesser but
significant extent in Bangalore
and Goa as there were
flourishing  destinations. These
citics offered a wide choice of
hotels, right from upscale luxury
hotels to the humble paid guest
accommaodations, welcoming travelers from all sectors
of all industries, However, this was not o when
venturing to smaller cities.

The campaigns of the mimstry of tourism of India and
various state tourism ministers, such as “Incredible
India”, "Gods own country™ in kerala, “Go Goa™ in Goa,
to name a few has started to strike a chord and will play
its role in increasing visitations to India and further
reopen the old forgotten markets for the hotel industry.
The hortzons of hotel industry has widened with many
International chaing coming into the market which
resulted in major growth of hotels in cities like
Hyderabad, Pune, Jaipur etc, This has increased the
competition and standard of service of the Indian
managed hotels. This also resulted in large scale
absorptions and promotions of employees by Human
Resource Managers. Hotels are also looking to
standardize their operational procedures across their
chains, creating standard operating procedures and
operational manual enabling younger individuals to take
on the helm of operating of a unit. The new trend of lower
age profile is prominently visible across all positions of
the hotel hierarchy.

“As a young hotelier, be hungry for knowledge, be open
to change. Most importantly have a positive approach
and attitude towards yourself and others around you,
Remember the only thing constant in life is change,™

Rest assured that the future and potential that the Indian
Hotel Industry holds is bright and exciting.

You are the future and the future is bright. The past is
history, tomorrow is a mystery, today is a gift and
that's why , its called present

Sandeep Verma
Director Training
The Park Hotel, Hyderabad.

Paradigm shift in hospitality
and India as a destination!

Tourist flow is increasing year afler
vear around the world. This s because
of the growth and development of
tourism and travel industry, coupled
with parallel growth in hotel and
hoespitality  industry. Tourists have
high levels of disposable income,
considerable leisure time, are well
educated and have sophisticated
tastes. There is a demand for better
quality products, which has resulted
in fragmenting of the mass market for
beach wvacations, medical treatment, education, sports,
letsure and business

Increase in International hotel brands in India!

The hotel industry in India is going through an interesting
phase. According to the tourism ministry, 4.4 million tourists
visited India last vear and at the current rate, the demand will
soar to 10 million by 2011 - to accommaedate 350 nillion
domestic travelers, The hotels of India have a shortage of
1.50,000) rooms fueling hotel room rates across India, With
tremendous pull of opportunity , India has become a
destination for hotel chains looking for growth. Due to sucha
huge potential available in this segment. several hotel chains
like the Hilton, Acccor, Marriott International, Cabana
Hotels, Premier Travel Inn, Inter Continental group,
Hampshire among others have announced major investment
plans for the country.

Recruitment: The profile has evolved to greater extend. In
the past any skilled or unskilled labour with or without job
wold only think abowt hotel, but now we have a broader
scope with growing cconomy. Today hotels have various
skill test, analytical and personality test before hiring. With
the evolution in technology  the departments have been well
equipped with machines to have expert people to use and
manage. From Fromt Office department to security we have
evolved technology | be it online check in / check out or
CCTV and DFMD in secunty, Biometrics / Proximity cards
used for punch in / out rather than manual and writien
attendance. With the change in technology in today's life, the
profile for recruitment in the industry have also changed. The
best fit profile for the hotel industry iz a qualified candidate
with a positive and go getter attitude.,

Ultimately the service industry provides great levels of work
satisfaction to those who truly believe in high service
standards and desire to derive satisfaction by taking up a
challenging role in the hotel industry.

Wighing the aspiring candidates a wonderful career growth
in this hotel and hospitality industry.

Namrata, HR Manager
The Park Hotel, Hyderabad.

Principal, Faculty along with partidpating
students on the eve of Tourism Day

Hoteliers Inaugurating the Intra College Cricket Tournament
Students Parficipating in the Tournoment

Students displaying their culinary skills
on the oocasion of Tourism Doy

Principal GIHM interacting with parficipants
af House Wives competition, conducied by Hindu.

GIHM students punl:buﬁluu
live fruit & veg. canving competition
arganised by ACP 4march2011




Fusilli with broccoli in vodka sauce

Ingredients

Fusilli

Broccoli cut into florets — blanched
Butter

Chopped onion

Chopped garlic

White wine

Dry oregano

Chilli flakes

Paprika powder

Tomato puree

Double cream or cooking cream
Vodka

Brandy

Chopped parsley

Grated parmesan cheese

Cuantity
320 gms
200 gms
50 gms
| i
Yatsp

4 thsp

4 tsp

1 tsp

| tsp

40 gms
300 ml
30 ml
30 ml

1 thsp

4 thsp

Chef Mandaar Sukhtankar

Executive Chef
The Park Hotel, Hyd.

Method:

In a large pot — set about 3 % ltrs of water to boil.
Add 1o it a generous pinch of salt.
Once the water gets to rolling bail — dip in all the pasta and stir it once.
Allow it to cook a minute under the specified time.
Mow get started on the sauce.
Heat the butter in a saucepan and add the onion and garlic and cook till sofi.
Add in the white wine and the dry oregano.
Stir a couple of times and add the chilli Nakes. paprika powder and the tomato puree.
Heat this mix through and then gently pour in the cream.
. Make sure the heat is a1 medium.
Stir the sauce slowly and bring the heat down to a simmer.
. Add the broccoli florets.
. Adjust the seazoning and turn down the heat
. Meanwhile if the pasta is done — drain and add to the sauce and heat to coat. Add the vodka
and brandy and stir once.
. Immediately tip into the serving bowls and top with the chopped parsley and grated
parmesan cheese and serve.

R B

THE GOLDEN TRIANGLE OF SUCCESS

To be successful in life, the three vital qualities
needed are:
'Knowledge' gives us power and self confidence.

"Skill' is the ability. Ability is what we are capable of

doing. But, attitude determines how well we will
perform. Ability can take us to the top, but it takes

character and positive attitude to keep us there,

Attitude

Having knowledge and skills are not enough; it is our
‘attitude’ that makes the difference between *a Winner and a Loser™. Faced with the
same problem. a man with a negative attitude says-"It is possible, but difficult” and
may never try. Whereas, a man with a positive attitude savs -~It is difficult, but possible.
Let me try”. | may succeed. By: N.G.Palit
Lecturer — Communicative English.

Batch Photographs

Director, Principal, Faculty along with
Finol Year BHMCT Stedents

Direcior, Principal, Faculty along with
Ind Year BHMCT Shedents

Principal, Faculty along with
15t Year BHMCT Students

Team “GLOBAL INSTITUTE OF HOTEL MANAGEMENT"

Global Institute of Hotel Management, Hyderabad.
[ts Chilling! Ice ! Ice ! everywhere.

Tee Hotel: Anice hotel is a temporary hotel made up of snow, sculpted blocks of ice, and some
steel framing. They are promoted by their sponsors and have special features for travelers who are
interested in novelties and unusual environments. and thus are in the class of destination hotels.
Their lobbies are often filled with ice sculptures, and food and beverages are specially choszen lor
the circumstances.

Tee Bar: An Tee bar, sometimes associated with an ice hotel iz a drinking establishment primatily
made of ice. The bars usually contain ice sculpiures and other formations and are kept at low
temperatures o hinder melung. Mostly a novelty, the ice bar is often considered a tourist
destination. The Icebar in Orlando is the first and largest permanent ice bar in Amenca. Made from
over 50 tons of ice, the interior features a crystal palace with throne, fireplace. sofa and chairs all
carved into exquisite designs. The cockiails are served in glasses molded from clear ice and are a

special design.

by Ménnl. Lecturer, Front Office

Achievements Year 2010-11

¢ 1" Prize in National Level California Prunes (Dessert
Delights) culinary competitions held by Banarasidas
Chandiwala Institute of Hotel Management, New Delhi
in October 20010,
1" Prize in State level Essay Writing competition on the
topic “Tourism in Bio-Diversity” held in Sept2010.
17 Prize in State level Flower Arrangement competition
our theme being “Global Warming™ in August 2000
2™ Prize in National Level Cremica (Continental Cuisine)
culinary competitions held by Banarasidas
Chandiwala Institute of Hotel Management, New Delhi
in October 20010
2% Prize in Mational Level Fruit & Vegetable theme
Carving - culinary competitions held by Banarasidas
Chandiwala Institute of Hotel Management, New Delhi
in October 2010,

2™ Prize in State level Continental Cuisine
competitions 2010

culinary

3 Prize in State level Indian Cuisine — culinary
competitions 2010

3" Prize in Fruit & Veg. carving held by ACP 2010
Consolation prize for Bartending 2010

Consolation Prize for Restaurant Table Set up 2000

3" Prize for Cultural Show

College Excellence award by BCIHMCT, New Delhi in
Ot 20010,

Chef Faculty of the vear for award given by ACP in
Carving Skills.

Examination Fever

Qh! My Dear Examination QR My dear examination
I have made a Preparation e should study with concentration

with a great Botheration Engitsh : dts Composition
I am afraid of you Kindly 'F-:ocb_ar-'.l'ﬁ'n.z'uctmu : Jts Innovation

F i st " FolB Service : Its Presentation
tell me what to do sttt ol o e A
A e S e Accommodation Operation : dts (lasstfication

A iy § ot Larsing wey WWeight Fromt Office : dts Beservation
As you are drawing near of mear
My feart is sinking with

terror el fear

But result no Satification :
ORI My dear Examination you ane such a botheration
bt fas become compulsion to the young generation to

make a future career option, "
By Preethi

Adimin, Asst

INLEAD
SCHOOL OF HOSPITALITY

ASHOK

Mational E




Global Institute of Hotel Management, Hyderabad.

Campus Corner |

“Potential for Excellence” Global Institute of Hotel Management A

Ors is one of the leading Institutes in the field of Hotel Management established in the vear 2000,
GIHM offers 3 vears degree (B.H.M.C.T.) under the affiliation of prestigious Osmania University,
and Ome and half year Craft Certificate Course in Food Production, 6 months Craft Certificate

Course in F&B Service (Recongnised by SBTET ).

O college is proud to announce that this year GIHM has many sucoess scintillating stories in inter

- 61:»1%%27' wbods wm

¥

Campus Placements 2011

collegiate competitions held at both State and National levels ranging from Culinary to Carving,

Service W Bartending, Cultural to Literary besides academics. All the achievements were possible
only with dedication and hard work by the Students and a completely supportive and motivating

Faculty team of the institute which helped them showcase their talents

This year also holds great promise with the latest progressive educative environment, relevant

Hyderabad

Industrial Exposure Training 2010-11
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BERAAREEES

CH Wikas

Racheris Narerdar
G Zandesp
K.Srkantn

Amamath Kumar
¥.Krishna Chalhanya
|rfar Khan

P.Srikanth Reddy
A.Devender Goud

E Shivakanth Reddy
K.Srkanih

[ Chandrashesar

G Ahizhek Reddy

Md Easa

5 Bhanu Prakash
B.W.. Pralgun Kumar
K.Raju

CH Gawihamn
Sandeep Chowdhary
Boddu Ramaknizhna
W.Favkant
A.Shanmubkie Reddy
o Srikami Rgddy
Pravesn Kaushal
TFraneeih
G.Ganesh Aditya Feddy
¥ Karthpel

5 Babitha

K.Raj Kiran

B, Srkanth Reddy
K Arikath

Han Jesvan Goud
Faghei Snha
Kashi Nath

P Vankatastwarai
Mirkajuddin Sagqub
RS Kt

Banala Naresh

J Mavaen Kumar
C.Shiva Mailzah
K.Raghsvendra
M.Chiaraiah
Chituvery Ramesh
E ijay Kumar
THarumanth Rao
Ravipati Suresh
[Degala Gop Raja
G Ramesh

B.Ravi Kiran
B.Sandnap
N.Muralider Ry
B.Mary Kurnar Reddy
SK Imran

J Densh Recddy
B.5athich
K.Gawtham

A vamshidhar Reddy
CH Nanun
GLdihender

Khsia Hussain

Haotal Mams

Haoled Mamaott

Halel Clarks Exclica
Hated Leman Tres
Haotel Foriune Vallsbah
Hodel Alra

Hatel Alra

Haed Adria

Haoed Sayaji

Hatel Foriurne Vallabah
Haled Green Park
Couniry Club De-Goa
Haited Grean Park
Halel Expotel

Haled Novalel
Coumiry Club De-Goa
Haoted Leman Trea
Hailed Leman Tree
Hatel Weslin

Haied Howosel

Hatel Expotal

Hatel Welin

Hated Manhar

Harled Groem Park
Huited Ama

Haled Green Fark
Caunry Club De-Goa
Hared Clarks Sootia
Haolel Weslin

Hatel Foriure \Vallskah
Hatel Expelel

Hated Forture: Vallabah
Haed Girpen Fark
Hated Hovane!

Hated fira

Hated Manahor

Haolel Al

Hatel Novale!

Hatel Savaji

Hael Fortane Vallabah
Conmiry Club De
Halel Forure \Vallsbah
Hatel Expolel

Haotel Mangihor

Haled Mananor
Caurdry Club De-Gas
Hatel Clarks Exclica
Hatel Clarks Exotica
Hanet Sayaj:

Hatel Marioli

Hated Manohor

Haotel Sayaj

Halel Geeen Pan
Hale firm

Haoed Amnutra Castie
Haied Clarks Extica
Hatel Clarka Emxolica
Haled Clarks Enolica
Haned Clarks Exnfica
Haolel

Halel Galkorda

GIHM is proud to announce a 100%; job placement record for (Batch 2008-11) in
various star hotels through the campus interviews held in Jan-Feb 2011.

BATCH 2008-2011 PLACED IN THE INDUSTRY

experience, resources and the brand image we possess that best hotel management college in
f . ¥ W
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B.Maveen Kumar
Hudel Wstin

G.Sharnih Kemar - PRavi Kumar Reddy  V.Sugay Kumar K. Sampath Reddy  PM. Apoora Anand
Hatel Taj Krishna  Hotel Taj Krishna  Hotel Taj Krishna ~ Hotel Taj Decean MBkA

Pankaj Kumar B.M. Chauthan B Balakista Reddy  5.Upender Reddy  5.5ampath Kumar K. Vikram Reddy
Hatel Taj Krishna Hotel Taj Deccan Hotel Taj Krishna  Haotel Taj Krishna  Awaiting Resulis MBA

Hyderahad

Hyderabad

Gaa P.Ravi Kumar
Bangalone
Bangalore
Fune

Hyderabad

Hyderahad

Puna

Hydembad -
Bangaione
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Bangaiore t

N.Athreva PSrikonth Reddy  PVenkata Ramann  K.Krishna Rao Govinda Rao V. Brikanth Reddy

Hyderabad
G Dolphin Hatels ~ HMS Host  Hotel Taj Krishna  Dolphin Hotels  Hotel Taj Krishna MBA

W Ravi Shankar .-'l.’uamlu M. Moosa R. \lrudmp &} Hnru.ah
Huotel Taj Krishna  Awaiting Results  Hotel Taj Krishna  Hotel The Park  Dolphin Hotels MBA

Courses Offered

Degree| 3 Years Bachelor Degree in

Hotel Management & Caterin

Technology

(Affiliated to Osmania University)

Eligibility : 10+2 / Equivalent

Short | 1 % vyear Craft Course in Food Production
Term | (S.B.TE.T)
Courses | Eligibility : S.5.C. / Equivalent
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